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THE KENNEDY SCHOOL - PS#9
SCHOOL - WIDE BEHAVIOR PLAN

The Kennedy School ~ PS# 9
School-Wide Behavioral Expectations

The Kennedy School Goal:

Students at The Kennedy School will ARMOR throughout the school day by
following the five behavioral expectations.

The Kennedy Knights Behavioral Expectations:

Accountable
Responsible
Motivated

Organized

T o 2 = »

Respectful

This guide is the result of a collaborative effort between the The Kennedy School 2008-2009
Staft and the Student Discipline Committee - members include Wendy Perez, Teresa Gallo,

Jacqueline Barbero, Nerea Jayo-Schielke, Jerryetta Hayes, Joel Thervil, Valerie Bostory, and
Mary Kavanagh.
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The School-Wide Positive Behavior Support is a set of strategies and systems to
increase the capacity of schools to (a) reduce school disruption, and (b) educate all
students in an inclusive environment.

«Clearly defined outcomes
«Research-validated practices
«Supportive administrative systems
«Use of information for problem solving

Features of School-Wide Positive Behavior Support

«Establish regular, predictable, positive learning & teaching environments.
oTrain adults & peers to serve as positive models.
«Teach and model behavioral expectations
«Create systems for providing regular positive feedback.

o Acknowledge students when they are “doing the right thing”.
«Improve social competence.
«Develop environments that support academic success.

Teacher & Staff Responsibilities:
e Teachers and staff will teach, model and practice each of the behavioral expectations
throughout the year.
e Teachers and staff will acknowledge student behaviors that meet the ARMOR expecta-
tions.
eTeachers and staff will implement MIS strategies.
0 M —MOVING constantly in and around students
o I —INTERACT with students
o S — SCAN students to provide proactive interventions
eTeachers and staff will follow procedures for infractions.
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Acknowledgment System

The acknowledgement system is a feature of the ARMOR behavioral expectation system. The behavioral
expectation system focuses on acknowledging students who demonstrate

The Kennedy Knights behavioral expectations. This program works in conjunction with school-wide and
classroom goals.

Specific verbal feedback
When you observe students being, accountable, responsible, motivated, organized, and/or respectful,
acknowledge them by giving specific positive verbal feedback such as:
“That was so helpful the way you held the door open for your classmates.”
“Thank you for walking with your hands and feet to yourself.”

ARMORs
e Acknowledge students who are exhibiting ARMOR behaviors by giving them specific positive
feedback and / or a coat of armor ticket.
e Each grade will receive a different color coat of armor ticket.
e Any staff member in contact with students that follows The School-Wide Behavior
Expectations will distribute the coat of armor ticket.
e Rewards will be given out on an individual and classroom basis.
e (lassroom teachers are to reward on a daily basis. Try to give tickets frequently, at least twice a day,
to acknowledge appropriate behavior as much as we can.
e Classroom teachers are to collect and log the number of tickets each student receives by the end of
each week.
e At the end of each week, the classroom teacher may distribute rewards to students such as:
Homework pass
Stickers
Pencils
Selected special activity
Special Helper
At the end of each week, the students may use their Armor tickets to redeem for items in the school store,
such as:
Books
Educational Games
Acknowledgement & rewards
Verbal praise/ feedback & acknowledgement should be given at all times.
September — January: Begin with verbal praise and coat of armor ticket for correctly following through with
School-Wide Behavior Expectations.
February — June: Increase the amount of Verbal praise / feedback and Decrease the amount of ticket
distributed. At this point positive behaviors are expected at all times!
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